Abstract: Corporate security should commit to ethical management and raising the quality of companies and markets through improving cooperation and transparency by applying anticorruption measures such
INTRODUCTION
Corruption is performing or abuse of authority or of public interest or interest of another person, or conflicts of interest in the performance of corporate management or delegated powers. In this paper, the subject of analysis is exploring how corruption occurs in economically unstable corporations in absence of appropriate legislation or through unstable infrastructure control and supervision of law enforcement and anti-corruption measures to ensure corporate security. The negative effects of corrupt activities are: erosion of democratic climate, indifference to domestic and foreign investors, and loss of public confidence in corporate security.
The purpose of the paper is the application of appropriate methodological framework for qualitative data analysis, to elaborate the issues that are closely related to anticorruption measures providing of corporate security, such as: lack of law on financing of political parties constitutes a source of corrupt behavior and endangering corporate security; shortage and mismatch of the Public Procurement Law with European directives, standardize procedures and procedures because of the unequal treatment of public contracts in which as parties appear corporations, thus neglecting corporate security; Ministries must make systematic analysis to prevent corruption in corporations and ensuring corporate security;
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ANTI-CORRUPTION MEASURES FOR PREVENTION CORRUPTION AND STENGHTEN THE INTEGRITY OF THE PRIVATE SECTOR
Regarding the problem of underdeveloped measures to prevent corruption and strengthen the integrity of the private sector, the analysis in the paper identifies four issues -indicators of the condition. • encouraging the development and application of appropriate standards and procedures to safeguard the integrity of private sector entities (priority 1);
• the establishment of an updated database for verification of beneficial ownership and ultimate control over enterprises and ensuring their accessibility (priority 2);
• strengthening the application of limitations relating to the activities of the former administration employees (priority 1);
• improving and centralizing of online publication of the persons from the private sector, who received some form of public assets (eg. subsidies, state aid, public procurement), the same size and purpose (priority 2).
ANTI-CORRUPTION MEASURES FOR CORRUPTION AND CONFLICT OF INTEREST IN THE PRIVATE SECTOR
About problem 2 -lack of knowledge about corruption and conflicts of interest in the private sector, the analysis in the paper determine three issues-indicators for the condition. In accordance with the State program, the State Commission for Prevention of Corruption (SCPC) sign a memorandum of cooperation for mutual support with several representatives of the business sector (chambers of commerce, clusters and employers' organizations), which, among other things, refers to the exchange of available information and cooperation in the implementation of education and training. An absence of specific legal provisions to encourage reporting of suspicions of corruption and other illegal activities in the private sector and protection of persons who carry out such reporting, but SCPC in cooperation with the Ministry of Justice is already working on devising an appropriate system (SCCP, 2015). Although it provided appropriate action by the program is not held special training on prevention of corruption in the private sector, and cooperation with the sector takes place at the level of consultation and information on anti-corruption measures initiated by the SCPC. The issue of anti-corruption appears on the agenda of the business sector in communication with the authorities, but generally not a priority. Overall, the business sector insufficiently encourages or supports civil society in the fight against corruption. The issue of corruption and anti-corruption in the private sector remains under-explored.
General recommendations on the implementation of anti-corruption measures for lack of knowledge about corruption and conflicts of interest in the private sector
Based on the analysis made the following general recommendations for problem 2 -lack of knowledge about corruption and conflicts of interest in the private sector, and they are further developed in part with the findings of the analysis and, in the review and prioritization of recommendations (SCCP, 2015):
• Promoting cooperation between law enforcement authorities and businesses (priority 1);
• Encouraging the authorities by the private sector for preventing and repressing corruption (priority 2); and
• Work with the financial support of anticorruption civil society initiatives by the private sector (priority 1). Based on the analysis we made the following general recommendations for problem 3 -lack of information on the law on protection of competition and insufficient capacity of the Commission for Protection of Competition (CPC) for law enforcement, and they are further developed in part with the findings of the analysis and section for review and prioritization of recommendations (Nuredinoska, E; Sazdevski M. Gjuzel, B., 2014):
• Improving skills, human resources potential of state bodies and mechanisms for the prevention and detection of prohibited agreements involving bidders (private corporations) in public procurement (priority 1); and
• Further education and support to business entities for regulation related to the protection of competition and its implementation (priority 2).
CODE OF BUSINESS ETHICS AS CORRUPTION MEASURE CORPORATE SECURITY
In Macedonia there are at least three general models of codes of business ethics, some of which were developed or promoted in cooperation with the state (Kambovski V., Naumovski, P., 2002):
• "Business Code of Ethics" promoted by the Business Confederation and the State Commission for Prevention of Corruption; Macedonian Stock Exchange has a Code of Corporate Governance for the companies that are listed on the stock exchange. It is mandatory for companies listed on the segment of Super quotation, and they are required annually to submit a report with a statement on whether the company has applied the principles and each of the provisions of the Code, and for those that are not applied to give clarification on the reasons for that the same does not apply. The NGO sector is also active in promoting the framework for anti-corruption programs of the enterprises. For example, in 2010 has been translated and published in Macedonian Initiative Transparency International "Business principles to combat bribery." However, the general model codes do not contain specific provisions on donations and sponsorships and public procurement with a high risk of corruption and conflict of interest, and provisions to encourage the reporting of violations in the codes, laws and protection of the applicants not sufficiently detailed. Executing these obligations envisaged fine for a legal person and responsible person in the legal entity as well as a temporary prohibition of activity of the company. Despite the existence of numerous types of codes pertaining to business in the country, the question is how they are implemented in practice. The introduction of a code of ethics in a company is the first step to promote integrity systems, but it will not bear fruit if the company did not pay attention to the education of employees and other stakeholders about the Code and its application in daily operations unless introduce rewards and sanctions in this respect or disrespect in human resource policies unless develop channels for providing advice and submitting complaints (SCCP, 2015) . It is open to question how many models and codes are adjusted and accepted by the companies. Three general codes of business ethics mentioned above are not subject to special monitoring mechanisms of their application to sanction the eventual visual deviations. Part of the mentioned branch or professional codes have established bodies examined cases of possible deviation from the provisions of codes and having the opportunity to establish corrective measures. However, in the survey they were not located published data on the activity of these bodies and their results in terms of ensuring compliance with the provisions of the codes, which leaves open questions about their functionality. PRACTICE  OF  ANTI-CORRUPTION  MEASURES  FOR  CORPORATE  SECURITY  IN  WESTERN COUNTRIES AND US 
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Pre-employment polygraph
Pre-employment polygraph is a process used by employers to assist them in determining the suitability, reliability, honesty and integrity of the worker. It is only one phase of most stages of the recruitment process designed to help you check all information of a job seeker provided during the recruitment process (eg, forms, questionnaires and previous interviews). The examiner polygraph will review the questionnaire to the applicant to work in detail to ensure that you find all relevant and appropriate information. It is important to understand that people expect perfection, but expect a high degree of honesty and integrity for past behavior and activities. Although it is imperative to find the sincerity of all the information at the time of filing, are often applied for additional information or unexpected exposure to situations that need to be disclosed. This phase will be the last opportunity to demonstrate the level of honesty and integrity (Cumming, A., 2009 ). Questions about education or previous work experience will be chosen by the examiner polygraph, based on the answers given during the review. The test will check whether or not deliberately reserved any information concerning the involvement in any criminal or corrupt activities. The entire process of examination of education and prior work experience should not take more than four to five hours to complete the examination. If the candidate retains information or fails to cooperate, the length of the examination can be significantly longer.
The role of internal investigations
Deciding whether to undertake an internal investigation is a key part of the response of the organization to detect or there is a suspicion of corruption. All internal investigations should adhere to the principles of natural justice, confidentiality, rules of evidence and standards of regulations, legal and policy compliance, and health and safety.
The purpose of an internal investigation to find out what happened and to identify that action is needed to protect the organization from loss or damage. The internal investigation is practice to establish the facts, not a trial or tribunal. The investigation can give the findings and recommendations, but it is not the role of the detective act on these findings and recommendations. Poorly conducted an internal investigation may result in corrupt officials go unpunished, persons under investigation being treated unfairly and wasted resources of the organization. The organization should investigate the existence or nonexistence of "serious corruption" and "systemic corruption" (Carberry, C., Deane, R., 2016). Several studies found that there is inadequate capacity internal investigation including insufficient training and experience by managers in response to reports of corrupt behavior which is a factor that corruption occurs or continues.
Senior management should ensure that his organization has a policy and procedure for conducting internal investigations and / or be outsourced. The purpose of this policy is to ensure that internal investigations are guided by consistent principles and rules, and thus to avoid any accusations of bias. The procedure should ensure the appointment of an external examiner for investigation if necessary, such as when potential internal investigators have a conflict of interest, appear allegations involving senior or agency that has the capacity to conduct its own investigation (eg because it is too small).
CONCLUSION
Local regulations shall require companies to dispose of and to submit data on their ratings, but usually not beneficial ownership. Register of companies and other legal entities are also limited to keeping data on nominal property. Only the companies from certain activities with increased risk for money laundering, as defined by the law on prevention of money laundering and other proceeds from crime and terrorist financing are required for collecting data on beneficial ownership of customers.
Additionally there are mechanisms for the control of businesses, which, regardless of ownership, can avail of a particular individual, or an individual acting through a legal person to exercise effective control over the companies. Prescribing minimum standards for organizational program for adherence to laws and regulations, and conduct, upon which companies may be eligible for reduced sanction for committing illegal acts. Amendment patterns of ethical codes and codes of good corporate governance with detailed provisions on: »Prevention of Corruption in donations, sponsorships and public procurement; »Encourage reporting of suspicions of corruption and other illegal activities, establishing procedures and reporting channels, the protection of persons performing such reporting and sanctions against retaliation or discrimination against such persons; » Monitoring and compliance system for codes at company level, and also for level of industry, region or sector.
Experiences in the US and Western developed countries show that the most common anti-corruption measures taken to ensure corporate security are internal investigations and polygraph employment. The investigations carried out by the company itself or through outsourcing if the company does not have adequate capacity. Polygraph employment should show whether a job seeker has been involved in previous criminal activity and corruption.
